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SOVEVIEW O Employment

Aarenne Shefrt, Psy.D., MFT
Djrector of Aault Services
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 Ovel V|ew a range of pre -\/ocational/
VOCE Jtional services.

- J’ eIOpment of vocational plans to meet

diVerse needs of consumers.
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""*Motlvate staff to provide non-traditional
= Venues to achieve vocational outcomes.




Goals

SMPENNE different types: ofi vocational services
SNk outside the box —
SHen-linear access

= 10 fail approach
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~e Integrate pre-vocational/vocational services to
it Into. existing agency structure.
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Vocationall SErVICES s
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“Includes Work Readiness
B =R job Placement
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- % Supported Employment (SE)

siransitional Employment (TE)

e Soclal Enterprise

® Customized Employment / Job Creation
® Entrepreneurship
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A'Menu of Employment CROICES
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| “Each according 10 s ewn®.
WaricWelgriever otl YWl for zist[agef 2l Vel
Want/can, at Wiatever you want

Appetizers (Pre-Vocational)
Stipend jobs

Internships/ Volunteer
Work Incentives

Salad
Build your ewn, through a combination of choices to “taste”
different varieties of items that
appeal to different tastes and sensitivities.
Work Adjustment and Work Sampling
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ansional_Employiment ( traii-p/ace)
BPEERCounseling Training Programéadep Bank
B Retail Occupational Skills Training
| = |
I STlippored Ernployment (place=-trair)
B Incentivized Work Experience (Goodwill)
Paid Temporary Work

Entrees
Valley Employment Services
Job development and placement
Competitive Work -Part or Full time employment

Just Desserts
Competitive (PT or FT) work with benefits
Entrepreneurship- Own Your Own Business/Service
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Stipend Jols
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ed by consumers, dallylweekly O monthly:

[STMIECESSAly. Jolhs to maintain functioning of
house and other programs

attendants kitchen/cooks, servers, planners,

| = Clerical support, newsletter, mailings, and
= evernight resident managers

s Reimbursement — fixed amount, not hourly wage,
dees not effect benefits
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-~ Int Tnships and work Incentives
- Bm @n “student” model- (possibly not paid)

ractlce period of work — usually associated with
=3 training program (may lead to a job or career)
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FLIf ed through DOR Establlshment Grant
- C,Je Sroom Module — 2 weeks
puter Skl||S Inventory, stocklng/ pricing,
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:"' o 1nternsh|p On the job training
work in 2 retail stores (juice bar and coffee shop)
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":- Counseling Program & JobiBalik
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ieited 1n 1999
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- Cerr facltrelrilaie) collfse/rleeis fele| e arleglis
eI LA Ceunty DM Peer Advecate

- t’* \eek training course includes:

Yecoveny principles, knowledge of diagnoses
3 and medication overview, crisis intervention,

__ = active listening skills, mental health

= im—"

— advocacy, self-help groups, life coach
Services.

s 7 week Internship in Center programs

Includes work in mental health advocacy, life
coaching, dual recovery groups, etc...




Job Bank

Jdime. Limited

J Rimum 4 hour shifts
= Graduall increase to days/part-time
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: _' Paid minimum wage
= = Ayailable for competitive employment
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ork-Experience Proaram’r

> Trapsiiiosebeagolemania. F——

Ended through Geodwill, DMH & DOL

BRObS alie time limited positions

- = Upenvised and evaluated
hConsumers interview for positions
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=% Receive job descriptions
*~Goal Is to lead to competitive employment
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Competitive Employment
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- J(ﬂ — (Case Services Contract, Department of
_l\/ hital Health Cooperative

erv1ces 145 clients annually

S *Goal IS 10 obtain 50 successful 90 day
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= = placements annually

s Provides assessment, work adjustment
(Internships), employment preparation and job
development

® Job Placement, competitive employment
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SMPEpartment of Labor statistics 2005 reports

Sthat most “mom & pop” businesses are now
= n0|V|duaIIy ewned/operated businesses — or
| Smgle Service Enterprises
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onsumers can determlne thelr own hours

-V Vork for themselves and pace their work to
EEet thelr needs
S S|jitable for a variety of client needs:
== homebound, difficulty in managing work
relationships, need to control their work
Aours, communicate better via

telephone/computer, express artistic creative
abilities.
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Examples

"MAlIto) detailing,
SRCOmputer services
S Catering
,_ Tutorlng
. Tielephone marketing
& Arts & Craft making/selling

® Encourage individual/collective
enterprise, and/or self employment and
support and competitive employment




